Attachment: “Team Member Evaluation Form”

To Sustaining Indigenous Cultures
Curriculum by Tori Saneda, Cascadia Community College
Student Handout:

Team Member Evaluation

Please answer each question honestly. Giving everyone the same score penalizes those who did the work, while rewarding those who did not. If you give everyone the same score without a thoughtful and thorough explanation, you will lose ten (10) points from your total grade on the project.

1. Overall, how effectively did your team work together on the project?

  FORMCHECKBOX 
 Poorly


 FORMCHECKBOX 
 Adequately


 FORMCHECKBOX 
 Well


 FORMCHECKBOX 
 Extremely well

2. Out of your team members, how many participated actively most of the time?

 FORMCHECKBOX 
 None

 FORMCHECKBOX 
 One

 FORMCHECKBOX 
 Two

 FORMCHECKBOX 
 Three
 FORMCHECKBOX 
 Four

 FORMCHECKBOX 
 Five 

 FORMCHECKBOX 
 All

4. Give one specific example of something you learned from the team that you probably wouldn’t have learned working alone.

     
5. Give one specific example of something the other team members learned from you that they probably wouldn’t have otherwise.

     
6. Suggest one action that you can take to encourage better team participation.

     
7.  One a scale of 0 – 5 please rate the overall performance of each of your team members. In the space provided, briefly explain your rating.

You should also evaluate and score your own performance in the team.
0 = no participation   

1 = very poor (did not fulfill all of their portion of the project; did not keep in good contact with team)


2 = poor (fulfilled part of their portion of the project; did not keep in good contact with team)

3 = OK (fulfilled their portion of the project; kept in decent contact with the team)

4 = good (fulfilled their portion of the project; willing to take on extra work kept in decent contact with team)

5 = excellent (went above and beyond what was expected; took leadership role; always kept in contact with team)
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